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                           Date of application:     

Application Form for Student Placement Counsellor

Please note: Due to the nature of our work student placement need to commit to a minimum term of one year.

	Do you give consent for Revive Counselling & Wellbeing CIC (RCW) to keep the data on this form in accordance with the attached Privacy Notice?
☐       Yes I agreed for RCW to keep this data
Please confirm whether you have a right to work in the UK? 
☐       Yes                  ☐   No


	Please indicate if you are applying to work with the following clients (tick all that apply)

Adults clients (16 years & over)          ☐         Children (12 years & younger) ☐

Young People (12 years +) ☐


	Please indicated if you are applying to work with clients online, with the Selston Revive Hub or both:

Online   ☐                       Selston Revive Hub     ☐                 School setting    ☐


	Address:



	Contact Details:

Home Telephone No:

Mobile Telephone No:

Personal Email Address:

Uni/College Email Address:

	Date of Birth


	Emergency Contact Details:

Name:

Address:


Home Telephone No:

Mobile Telephone No:

Personal Email Address:




	Please confirm whether you are a Christian?  Yes   ☐                  No     ☐
[bookmark: _Hlk203994304]Please confirm that you agree with RCW’s attached statement of faith?                Yes       ☐              No      ☐



	Health: If offered the role, do you have any health conditions or disabilities we should be aware of to support you in your work and consider reasonable adjustments?




	Please give details of your employment, placements and volunteering history up to now, beginning with the most recent. (State whether paid or voluntary and how many hours/no of clients per week):
Please continue on separate sheet if necessary


	Employer/Voluntary Organisation 

	Position and Duties
	Date started and left, and reason for leaving

	




















	
	

	Education:
Please list your relevant education and counselling-related qualifications, starting with the most recent. For each qualification, please provide the following qualification title, level, Institution/provider & dates attended.








	Training
Please give details of all completed counselling training, including dates and name/address of establishment, and qualifications/accreditation:

Dates                  Establishment (Name and address)                               Qualification                          









	Please give details of present counselling training:

Dates:                 

Establishment (Name and address):                            


Qualification                          

Course Tutor Name:

Course Tutor Contract details:



	If you are applying for working with Children and Young People, please provide details of your training you have completed to date on meeting the BACP competencies for working with CYP:






	Please provide details of any training you have undertaken that equips you to work safely and effectively with clients in an online or remote counselling setting. Include: title of training/course, Provider/organisation, date completed 





	Please provide details of your areas of specialism and the training you have undertaken in this area ie: neurodiversity, eating disorders, addictions:






	Practical Counselling Experience

	
	No of Hours
	Orientation

	Face to Face
	
	

	Online
	
	

	Telephone
	
	

	Group
	
	

	Counselling hours required to fulfil course requirements:



	No. of hours you would like to volunteer at Revive Counselling & Wellbeing CIC (Please note RCW require a minimum commitment of 3 clients a week):



	Placement Availability & Commitment

	Preferred days and times:
	MONDAY
	TUESDAY
	WEDNESDAY 
	THURSDAY 
	FRIDAY

	Please note that in addition to your client hours you will be asked to participate in monthly line management meetings with RCW’s Online or Hub Counselling Manager. You will also be invited to attend Therapist Peer Support Groups, Peer Skill Practice Sessions and RCW social events.


	What is your current or intended supervision arrangement?

Name:

Address:

Telephone and email:


Frequency:


	Have you ever been subject to any complaints or investigation resulting from your counselling work?
Yes  ☐
No   ☐
If yes please provide details _____________________________________
________________________________________________________
________________________________________________________

Have you ever been removed from a membership body or relevant employment?
Yes    ☐
No     ☐
If Yes please provide details?____________________________________
________________________________________________________


	Where did you hear about RCW?




	Why would you like to be a Placement Therapist at RCW?
















	Describe your theoretical counselling orientation:







	Suitability – Please outline what you would bring to the role as a student counsellor at RCW, including relevant experience, experience in working with CYP (if relevant) and vulnerable adults. Reflect on your ability to work respectfully and sensitively with issues of faith, religion, and spirituality, including clients who hold different or no beliefs/faith. Describe your approach to integrating faith or spirituality into your counselling work where appropriate, making reference to the Churchill Framework and how it informs your practice.





























	References:

	Current Uni/College Referee:
Name


In what capacity does this person know you?

	Address
	Telephone and Email details 




	Other professional Referee :
Name


In what capacity does this person know you?

	Address
	Telephone and Email details 



	If working with Children & Young People, Supervisor Referee:
Name





	Address
	Telephone and Email details




	Rehabilitation of Offenders Act

Positions Exempt from Rehabilitation of Offenders Act 

The post you are applying for may afford you access to minors/vulnerable adults so it is exempt from the Rehabilitation of Offenders Act 1974. You must therefore provide details of any prosecutions or convictions, including final warnings, reprimands, cautions, bind-overs, supervision orders or care orders and any pending prosecutions which you may have, even if they would be regarded as “spent” under the Rehabilitation of Offenders Act 1974.

Have you any criminal convictions (spent or otherwise), final warnings, reprimands, cautions, bind-overs, supervision orders or secure orders and any pending prosecutions?

Yes   ☐		No   ☐

As part of the appointment process, RCW will carry out an Enhanced Disclosure and Barring Service check on the preferred candidate. This will provide the above information.

[bookmark: _Hlk483383940]If you have answered YES to the above, please provide details of the offence, dates, sentence, fine or other penalty in the box below. Answering “YES” will not necessarily prevent you from being considered for this post. The information will be treated in confidence and will be destroyed if the application is unsuccessful. Deliberate failure to disclose full details is a criminal offence that will result in your application being rejected or may lead to your later dismissal. 



	STATEMENT OF FAITH
RCW is an organisation motived by our Christian faith and as such RCW and all its workers (unless otherwise agreed with the RCW Directors in accordance with the Equality & Diversity Policy) align with the ACC’s Statement of Faith insofar that:

‘We affirm the central truths of the Christian faith as expressed in the Bible and historic creeds. God is one and He has revealed this unity to mankind as Father, Son and Holy Spirit. We recognise these truths and specifically the Lordship of Christ and the authority of Scripture in all areas of belief and practice.’

As an organisation that is motivated by our Christian faith, RCW wants to practice the values of seeing everyone as having an intrinsic value by being made in the image of God and for this to be demonstrated in the way that we practice equality, diversity, and inclusion as an organisation. 

RCW therefore can implement a requirement for a worker to have an Occupational Requirement to be a Christian, as permitted under Schedule 9, Part 1, of the Equality Act 2010 which reflects the RCW’s vision and mission as a Community Interest Company motivated by our Christian faith. The Directors at their discretion may also appoint staff or volunteers of no faith or a different faith if they are able to uphold Revive values and are working closely with a Revive staff member, in accordance with the Equality & Diversity Policy.

RCW places strong value on inclusion and wants to see all people to know the value that they have and their place in community, regardless of their age, disability, gender reassignment, marital status, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion or belief, sex or sexual orientation. 

The organisation is committed to ensuring, within the framework of the law, that our workplaces and community spaces are free from unlawful or unfair discrimination on the grounds of age, disability, gender reassignment, marital status, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion or belief, sex or sexual orientation.


	I apply for the above role and confirm the information I have provided is accurate. 
I understand that the inclusion of false information or the omission of relevant information may lead to the termination of my contract.

I understand that a Disclosure and Barring Service check at the appropriate level will be obtained. 

I consent to RCW storing, processing and verifying my application details in accordance with the GDPR 2018 (See Attached Privacy Notice)

I agree with the Statement of Faith .  

Signed ……………………………………………………………………… Date.........................................






Equality, Diversity & Inclusion Monitoring Form
(For Qualified Counsellor Applicants)
This form is used for monitoring purposes only and is not part of the recruitment or selection process. The information you provide helps us ensure our commitment to equality, diversity and inclusion in practice. Completion is voluntary, and all data will be held securely and in line with data protection legislation.

1. Gender Identity
Please select the option that best describes your gender identity:
· Female
· Male
· Non-binary
· Prefer to self-describe: _______________
· Prefer not to say
2. Is your gender identity the same as the gender you were assigned at birth?
· Yes
· No
· Prefer not to say
3. Age
· Under 18
· 18–24
· 25–34
· 35–44
· 45–54
· 55–64
· 65+
· Prefer not to say
4. Ethnic Group
Please choose the option that best describes your ethnic background:
White
· English, Welsh, Scottish, Northern Irish or British
· Irish
· Gypsy or Irish Traveller
· Any other White background (please specify): _____________
Mixed / Multiple ethnic groups
· White and Black Caribbean
· White and Black African
· White and Asian
· Any other Mixed background (please specify): _____________
Asian / Asian British
· Indian
· Pakistani
· Bangladeshi
· Chinese
· Any other Asian background (please specify): _____________
Black / African / Caribbean / Black British
· African
· Caribbean
· Any other Black background (please specify): _____________
Other ethnic group
· Arab
· Any other ethnic group (please specify): _____________
· Prefer not to say
5. Disability or Health Condition
Do you consider yourself to have a disability or long-term health condition that impacts your day-to-day activities?
· Yes
· No
· Prefer not to say
If yes, please specify (optional): _______________
6. Religion or Belief
· No religion
· Buddhist
· Christian
· Hindu
· Jewish
· Muslim
· Sikh
· Any other religion or belief (please specify): ___________
· Prefer not to say
7. Sexual Orientation
· Heterosexual / Straight
· Gay or Lesbian
· Bisexual
· Asexual
· Pansexual
· Prefer to self-describe: _______________
· Prefer not to say

Consent Statement
By submitting this form, I understand that the information provided will be used solely for monitoring and improving equality, diversity, and inclusion within the recruitment and placement process. I consent to the processing of this data in accordance with data protection laws, and I understand that I can request for this data to be amended or deleted at any time by contacting the placement coordinator.

☐    I consent to the use of my data for the purposes described above.

Privacy Notice for Student Placement Counsellor Application

1. Purpose of this Notice
This privacy notice sets out how Revive Counselling & Wellbeing CIC ("we", "us", "our") collects and uses your personal data when you apply for a Qualified Counsellor position. We are committed to protecting your privacy and handling your data in accordance with the UK General Data Protection Regulation (UK GDPR) and the Data Protection Act 2018.

2. What Personal Data We Collect
We may collect and process the following categories of personal data:
· Full name
· Contact details (email, phone, address)
· Education and qualifications
· Work or voluntary experience
· Skills and personal statement
· References and contact details for referees
· Any other information you voluntarily include in your application 
We also collect special category data (e.g. health information or data relating to equality and diversity) if you provide it, and only where necessary and lawful to do so.

3. How We Use Your Data
We process your data for the following purposes:
· To process and assess your application
· To communicate with you about your application
· To carry out reference and background checks (where applicable)
· To maintain records of the recruitment process
· To meet our legal and regulatory obligations

4. Legal Basis for Processing
Our lawful bases for processing your data under the UK GDPR include:
· Consent – where you have given clear consent for us to process your data (e.g. by submitting the application)
· Legitimate interests – in assessing candidates for the role and managing our recruitment process
· Legal obligation – to comply with legal or regulatory requirements
· Contract – where processing is necessary to take steps at your request prior to entering into a contract
Where we process special category data, we will do so only with your explicit consent or where it is necessary for reasons of substantial public interest under UK law.

5. Who We Share Your Data With
We may share your data with:
· Internal recruitment and HR staff
· Referees you have provided
· Regulatory or professional bodies (where applicable)
· Third-party service providers assisting with recruitment or background checks (with appropriate safeguards)
Your data will not be transferred outside the UK or EEA unless adequate protection measures are in place.

6. How Long We Keep Your Data
We will retain your personal data for as long as necessary to complete the recruitment process. If your application is unsuccessful, we will normally retain your data for up to 12 months for monitoring and future recruitment purposes, unless you request its earlier deletion.
If your application is successful, your data will be retained in accordance with our Data Protection & Record Keeping Policy,

7. Your Data Protection Rights
Under the UK GDPR, you have the right to:
· Access your personal data
· Request correction of inaccurate or incomplete data
· Object to or restrict processing in certain circumstances
· Withdraw your consent (where processing is based on consent)
· Lodge a complaint with the Information Commissioner’s Office (ICO)

8. Data protection public register:
RCW can be found on the Data Protection Public Register with the Information Commissioner’s Office (registration number - ZB771321.)

We have a Data Protection Officer whose role it is to ensure that any personal information processed is done so fairly and lawfully. If you have any concerns or questions regarding how RCW looks after your personal information, please contact Paula Daley at pauladaley@revivewellbeing.org. You can contact our Data Protection Officer or for independent advice, you can contact the Information Commissioner's Office (ICO) at https://ico.org.uk/for-the-public/
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