WORKSHOP

TOPIC: MANAGING THE MAZE OF COUPLE COUNSELLING

TRAINER: Gwyn Pritchard 
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My name is Gwyn Pritchard B.Ed and I am 57 years old. I live in Northampton and I am presently employed as the Training Coordinator for the Manna House Counselling Service. I was born in North Wales and brought up in a Christian home. I moved to Worthing, Sussex at the age of 17 to find employment and have been in ‘exile’ ever since. I met my wife, Margaret (a nurse), in Worthing, We married in 1975 and moved to Northampton shortly afterwards. We have 2 daughters and 5 grandchildren.

I began working as a laboratory technician in the pharmaceutical industry. I later re-trained as a science teacher (21 years service). 

I became interested in counselling as a teacher and completed the Certificate in Christian Counselling with the newly formed Manna House Counselling Service (1985-6). Moved immediately after the course, becoming Head Teacher of a private Christian School in Tower Hamlets for the next 3 years. Invited back by previous church in Northampton to lead it. 

Coming back to Northampton allowed me to pick up my relationship with the Manna House Counselling Service. I served for the next few years as a volunteer counsellor and lectured on counsellor training courses.

I left teaching in 2001 and worked part-time for church and the Manna House which included some counselling in a GP setting. In December 2008 I finished employed work with the church and became full-time training coordinator at the Manna House.

As well as coordinating our training courses, I have a counselling caseload (including couple counselling) and I supervise a number of counsellors. One of my specialist areas is working with young people who have experienced the loss of a parent due to separation or divorce. I also hold a Certificate in Psychodynamic Counselling and a Diploma in Integrative Counselling.  

OVERVIEW

Recently, one counselling organisation while reviewing its waiting list realised that couples were likely to have to wait significantly longer to be seen for counselling than individual clients. This suggested that perhaps some counsellors are more reluctant or less confident to take on couple counselling. Reading this prompted me to explore this hypothesis further in relation to counsellors I had contact with. 

My informal research, led me to conclude that while some counsellors are very comfortable with couple counselling, a significant number feel that they lack the training and/or expertise to deal with this aspect of counselling despite them being experienced in counselling individuals. This was further reinforced by comments made by a colleague recently, who reflected that from his experience of talking with many counsellors across the UK, a significant number do feel less confident about couple counselling.

This workshop aims to provide a simple framework for couple counselling with the intention of increasing counsellor confidence in delivering couple counselling. As a framework it is not prescriptive but allows flexibility for individual counsellors to use their own preferred tools/ interventions etc. while providing a clear route through the maze  

COUPLE COUNSELLING WITHOUT FEAR (OR MANAGING THE MAZE OF COUPLE COUNSELLING)

Introduction – explore some of the issues/anxieties that can prevent counsellors taking on couple counselling.

Model – Present a simple 4 step model (which is compatible with most counsellors’ preferred modality) which provides a structure and framework to increase counsellor confidence in couple counselling.

Preface – exploring advantages/disadvantages of co-counselling

Step 1 – in which counsellor listens, observes, sets ground rules and establishes contract (counselling goals). Exploring why ‘Improving Communication’ should be one of the counselling goals (often root of couple problems). Will take between 1-3 sessions.

Step 2 -  Explore with each individual client their view of the problem, what and how they contribute to it and do to maintain it. Also explore the practicalities of managing this stage – advantages/disadvantages of doing this with partner present or separately.

Step 3 – Re-visit contracted goals established at Step 1 and revise in the light of Step 2 if necessary. Working on identified and contracted goals – suggestions of tools covering communication, conflict resolution etc.

Step 4 – Considering Children – exploring  impact on children (where relevant) and considering appropriate strategies to help support them.







